
Community Development Director
The City of Independence, Missouri (pop. 
116,800+) is seeking candidates for the posi-
tion of Community Development Director. 

Reporting to the City Manager, the suc-
cessful candidate will have a strong back-
ground in management and leadership to 
meet the challenges of urban redevelop-
ment, neighborhood community services, 
historic preservation, building inspections 
and transit.

Invites your interest for the position of



The City of Independence

Historic Independence, located on the east side of the Kansas City met-
ropolitan area, boasts a proud heritage since the first pioneers settled the 
town in 1872. The City has been known for its entrepreneurial spirit and 
“can do” attitude. Independence was the starting point for the California, 
Santa Fe and Oregon trails and was home to the country’s 33rd Presi-
dent, Harry S. Truman.

Today, the City continues to honor its historic roots while planning and 
growing for the future. Strong initiatives for restoring older commercial 
areas and residental neighborhoods 

along with new upscale retail development are providing exciting op-
portunities for the community. The City has been named a “Preserve 
America Community” and has three times been named an “All-America 
City” by the National Civic League. Residents enjoy this unique home 
town heritage blended with contemporary amenities.

As the fourth-largest city in Missouri, Independence is a unique, historic 
community possessing unlimited potential. With nearly 38 square miles 

undeveloped, this is an outstanding 
opportunity for the right candidate to guide emerging growth areas utiliz-
ing strong current and long-term planning, marketing and development 
skills. 

◊ One of 10 cities with a Presidential Library plus six other Truman attrac-
tions
◊ Excellent selection of AAA-rated public schools (Independence, Fort 
Osage, Blue Springs, Raytown)
◊ State-of-the-art regional hospital – Centerpoint Medical Center
◊ 5,800 seat Multi-Purpose Events Center with anchor tenants CHL Mis-

souri Mavericks, and the MISL Missouri Comets.
◊ Centerpoint Community Ice public ice-skating facility offer-
ing skating lessons, junior hockey leagues and rentable party 
room
◊ With a rich religious history shared by many different faiths, 
Independence is home to 120 different churches representing 

more than 30 denominations
◊ Opportunities for hiking, 
biking, picnics, fishing, athletics, 
interpretive programs and other recreational activities with 40 parks encom-
passing more than 800 acres
◊ 10 fire stations, one police headquarters, three police substations
◊ Local public transit bus system, Inde*Bus, with routes linked to the Kan-
sas City Area Transit Authority system
◊ The nationally accredited Palmer Senior Center offering programs and 
activities for residents 50+



Position Requirements

The position requires five or more years of supervi-
sory experience and a bachelor’s degree in urban 
planning, architecture, engineering or related field. 
A masters or advanced degree and AICP certifica-
tion is desirable. Residency is required. 

The salary range for this position is $110,000+/- de-
pending on qualifications and experience of the 
selected candidate. In addition, provided benefits 
include life insurance, long-term disability and 
participation in LAGERS, a state-wide local gov-
ernment retirement system with a five-year vest-
ing period. Health and dental insurance options 
are available for both employees and dependents. 
(EOE)

The Ideal Candidate

In evaluating applicants for this position, 
the City Manager will be looking for can-
didates who are true team players and 
have the following characteristics and 
competencies:

◊ High integrity and solid character
◊ Outstanding strategic and long-term thinker
◊ Highly effective manager of people; estab-

lishes clear vision and direction
◊ Open to new ideas; flexible in his/her position
◊ Passion for public service
◊ Strong customer service ethic
◊ Able to maintain trust the City has estab-

lished with its community
◊ Display a high degree of political sophistica-

tion, but remain apolitical
◊ Superior communicator who can quickly 

cultivate trust and confidence with a variety 
of audiences

◊ Values professional development and growth
◊ Responsive to community concerns; sensitive 

to a diverse group of stakeholders
◊ Persuasive, confident and calm under pres-

sure
◊ Fair and honest, with a good sense of humor

Community Development Department

The Community Development Department has four functional areas reporting to the Director: Planning, 
Building Inspections, Historic Preservation and Neighborhood Services. The annual budget is approximately  
$3.8 million.

Planning functions are divided into two divisions: Current Planning and Comprehensive Planning. Current 
Planning’s focus is on the development process as it relates to growth, development and redevelopment. This 
division supports the City Council, Planning Commission and Board of Adjustment as required. Comprehen-
sive Planning prepares the community for future growth, development and redevelopment. The division 
also provides census and demographic information as needed, including projecting population, building and 
development trends and impacts. The division has developed a GIS program as a planning tool and is leading 
the effort for city-wide implementation. The division also coordinates annual preparation of the city’s Capital 
Improvements Program (CIP).

Community Development oversees coordination of the intra-city bus service, Inde*Bus, and related funding 
through the Mid-America Regional Council and the Kansas City Area Transportation Authority.



Community Leadership

Independence has a strong history of involving its citizens in local government. 
Major improvements have been completed to the City’s parks, roads and utili-
ties as a result of voter approval for additional funding. 

The successful Community Development Director candidate must be able to 
positively interact with all levels of the community including individual citizens, 
neighborhoods, business and civic leaders, builders and developers and other 
community organizations.

Selection Process
To be considered for this challenging and rewarding career opportunity, 
in addition to completing the on-line Employment Application at www.
independencemo.org, please submit your cover letter, resume, current 
salary and a list of six work-related references (who will not be contacted 
in the early stages of the recruitment). Resume should reflect years and 
months of positions held, as well as size of staff and budgets you have 
managed.

Should you have any questions regarding the position or the recruitment 
process, please call Debra Craig, Human Resources Director at (816) 325-
7385. Confidential inquiries are welcomed.

Initial review of applications will be June 9, 2014.

Municipal Organization

Independence is governed by a Council-Manager form of government. Under the Council-Manager plan, the 
Council is the policy making body, elected by the citizens of Independence. The City Manager is appointed 

by the Council and is responsible for implementing and carrying out the 
policies of the Council. 

The Council consists of four district councilmembers, two at-large coun-
cilmembers and a Mayor, who serve staggered four-year terms. 

As the chief administrative officer of the City, the City Manager exercises 
direction over all municipal operations, appointing department direc-
tors and managing the City’s operations and fiscal affairs. The City em-

ploys more than 1,100 and plays a major role in the community including the management of three utilities: 
Water, Power & Light, and Water Pollution Control.

The Community Development Director is expected to attend Council meetings and make presentations or 
respond to inquiries as requested.


